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THANK YOU FOR YOUR SERVICE
No matter what gets in your way you show fearlessness. 

independence. BOB-CAT mowers are built the same way -- Fiercely 
Independent. And we want you to know -- we’ve got your back. 

GET 10% OFF YOUR PURCHASE OF ANY BOB-CAT MOWER
Ask your Dealer for Details

Mon - Fri 8am - 5pm • Sat 8am - Noon
3 Miles East of Vinita on Hwy 60 

(918) 256-5774
www.johnstractorworks.com

GET 10% OFF YOUR 
PURCHASE OF ANY 
BOB-CAT MOWERT H E 

F A R M H O U S E
Women’s Clothing

Rustic, Shabby Chic Home Decor and More 

in ladies size small, medium, 
large and plus sizes 

1xlarge, 2xlarge, 3xlarge

Randall J. Snapp of Crowe 
Dunlevy Attorneys and 
Counselors at Law, Tul-
sa, returned to NTC, Afton 
Campus, last Thursday to 
give a follow-up seminar on 
Marijuana in the Workplace 
entitled Medical Marijua-

He appeared at the tech col-
lege in January and gave an 
overview of marijuana in 
the workplace following the 
enactment of State Question 
788 last year. He was joined 

Sherman, a former Grove po-

At the original seminar, 
Snapp noted the state ques-
tion allowed for the legal use 
of medical marijuana with 
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Northeast Tech seminar focuses on marijuana in the workplace
few poorly designated re-
strictions on it. Namely med-
ical card holders could not 
use marijuana in the work-
place, appear to work under 

an issue of safety, nor could 
marijuana could be used on 
a federal job or work project, 
as the drug is still illegal by 
federal law.

In January, the state legis-
lature had not met and had 
not passed any updates to the 
laws to clarify work place is-
sues. That has since changed 
and the seminar addressed 
those possible changes. 

opened the seminar with an 
overview of marijuana and 
the signs of impairment af-
ter taking the drug. Sherman 
stated the primary active 
component of the marijua-

na is THC (Terahydrocan-
naboid) and as the various 
strains of the plant have been 
developed since the 1960s 
and 1970s, the concentration 
of THC has vastly increased. 
He noted THC concentra-
tions decades ago were in the 
3% to 6% range for a dose of 
the drug; now they are being 
reported at more than 33% 
and in some edibles over 
90%. At current concen-
trations, he stated, cases of 
psychosis have been noted in 
documented reports. 

Sherman also stated there 
are three types of plant-based 

synthetic cannabis available. 
First was Indica, which acts 
as a depressant and presents 
symptoms of drowsiness, 
droopy eyes, fumbling, slug-
gish movement and slurred 
speech. The second, Sati-
va, acts as a stimulant, and 
presents symptoms such as 
restlessness, anxiety and ir-
ritability. The third is a hy-
brid of the prior two, and 
in principal can balance out 
the symptoms of the parent 
strains if properly mixed. 

Synthetic Cannabis, which 
can go under various names 
like K-2, Spice, Joker, Kush, 
and Kronic, is a bit of a wild 
card, and has caused various 
medical problems, and even 

-
troduced due to issues with 
the materials used in man-
ufacturing. While often la-
beled as a natural product, 
the chemicals used to create 
highs are man-made, and 
are much more concentrated 
than the natural product.

The police chief then re-
viewed the indications of 
marijuana use, adding to 
those listed above, the odor 
of burnt marijuana, body 
tremors, paranoia or disori-
entation, impaired percep-
tion of time and distance, 
dilated pupils, increase heart 
rate and blood pressure. He 
stated there is no one telltale 

sign for impairment but ob-
serving multiple signs and 

day-to-day behavior are key 
in determining possible im-
pairment. 

Sherman closed by re-
viewing the various means 
to ingest the drug, including 
smoking, vaping, dabbing 
(using a water pipe) and in-
gesting. 

Snapp then took to the po-
dium and gave an overview 

works for and a review of the 

In reviewing State Ques-
tion 788, he noted a user 
must have a state-issued li-
cense, be 18 years or older, 
and have qualifying medical 

Oklahoma physician and the 
-

cense application costs $100, 
or $20 for someone on gov-
ernment healthcare. 

The individual with the 
license must consume the 
product legally, with the fol-
lowing restrictions: possess 
up to 3 ounces on person; up 
to 8 ounces in the residence, 
limited to 6 mature plants 
and 6 seedling plants, up to 1 
ounce of concentrated prod-
uct and up to 72 ounces of 
edible product. 

The Oklahoma Medical 
Marijuana Authority is in 
charge of the licensing pro-
cess and there is a 14-day 
turnaround for an applica-
tion. As of May 13, there 
were 115,002 patient appli-
cants, which far exceeded 
expectations. 

The state question as passed 
does not allow for discrimi-
nation in the hiring, termina-
tion, or other terms or con-
ditions of employment that 
would penalize a licensed 
user, unless the employer 
would imminently lose fed-

-

mandated drug testing. Oth-
er exceptions include use or 

possession at work or failing 
a drug test for drugs other 
than marijuana even if a mar-
ijuana license holder. 

The Oklahoma law may 
have created another pro-
tected class of employee. 

race, gender, disability, 
whistleblower, and religion, 
among others. While mari-
juana license holders do have 
some protections, Snapp said, 
the main issue is impairment, 
and can be disciplined along 
the same line as alcohol use 
at work. Simply put: a person 
can expect to be disciplined 
for showing up to work drunk 
or impaired, cannot use at 
work, and cannot possess al-
cohol or marijuana at work. 
He also noted medical mar-

ijuana is not covered by the 
American with Disabilities 
Act, as, again, the use of mar-
ijuana is against federal law. 

One of the issues not ad-
dressed in the original state 
question, and of concern to 
employers, is what is de-

jobs and could a marijuana 
license holder be restricted 
from those jobs. Snapp stated 
Oklahoma House Bill 2612 
was written to address the is-
sue, was signed into law by 
Governor Stitt and is sched-
uled to take effect on Aug. 
21, if any and all pending 
lawsuits against the bill are 
cleared by then. Nicknamed 
the Unity Bill, the law is be-
ing challenged in court and 
at the time of the seminar 
did not look like it would be 
resolved soon, which would 
delay the implementation of 

According to Snapp, the 
-

nition of safety sensitive po-

job that includes duties that 
could affect the safety of the 

include handling hazardous 
waste, operating a motor ve-
hicle, operation of equipment 
and machinery in the manu-
facturing process, operation 
and oversight of critical ser-
vices and infrastructure such 
as electric, gas and water, 
preparation or handling of 
medicine, requiring the han-

patient or child care. 
In wrapping up, Snapp stat-

ed employers should review 
policies and procedures, train 
personnel to identify possible 
impairment, and seek legal 
advice if there are any other 
questions. 

Vinita Daily Journal

Aug
01

2019

Page
A006

Clip
resized

30%

Property of OPS News Tracker and members of the Oklahoma Press Association.


